
         SOP JLF-A 
  
 

CHILD ABUSE AND NEGLECT 
 
 

Because of their sustained contact with school-age children, school employees are often 
in an excellent position to identify children who may have been abused or neglected. 
 
To comply with the Colorado Children's Code and the Child Protection Act of 1987, it is 
the policy of this school district that any school official or employee who has reasonable 
cause to know or to suspect that a child has been subjected to abuse or neglect or has 
observed the child subjected to circumstances or conditions which would reasonably 
result in abuse or neglect, shall immediately report the information to the Fremont 
County Department of Social Services or the local law enforcement agency. 
 
The report shall, when possible, give the following information: the name, address, age, 
sex, and race of the child; the nature and extent of the child's injuries, including any 
evidence previously known of suspected abuse or neglect of the child or the child's 
siblings; the names and addresses of the persons responsible for the suspected abuse 
or neglect, if known; the family composition; the source of the findings, and the name, 
address, and occupation of the person making the report; any action taken by the 
reporting source; any other information the person believes may be helpful  
 
School employees shall not contact the child's family or any other persons to determine 
the cause of the suspected abuse or neglect.  It is not the responsibility of the school 
employee to investigate allegations of abuse or neglect. 
 
Any physical examination of the child by school personnel should be in the presence of a 
school nurse or a designated person as determined on a case by case basis. 
 
Following the abuse/neglect report, an appropriate agency may request the ability to 
interview the child at school.  The policy of the district shall be, except in rare 
circumstances, to allow the interview.  If this occurs, the administrator of that particular 
building or his designee shall be present for that interview. Additionally, a district-level 
administrator may also be present for the interview, if deemed appropriate.  In those 
instances where agencies are conducting follow-up interviews/investigations, where the 
immediate concern is not the welfare and safety of the child, district staff may encourage 
that any such interviews/investigations be conducted off of school property. 
 
To clarify the roles and responsibilities of the school district and its personnel, the 
following sections of the law are stated: 
 
19-3-303 Definitions: 
 
(1)(a)  "Abuse" or "child abuse or neglect" means an act or omission in one of the 
following categories which seriously threatens the health or welfare of a child: 
 
(I) Any case in which a child exhibits evidence of skin bruising, bleeding, 

 malnutrition, failure to thrive, burns, fracture of any bone, subdural 
hematoma, soft tissue swelling, or death, and either:  Such condition or death is 



not justifiably explained; the history given concerning such condition is at 
variance with the degree or type of such condition or death, or circumstances 
indicate that such condition may not be the product of an accidental occurrence; 

 
II) Any case in which a child is subjected to sexual assault or molestation, sexual  
 exploitation, or prostitution; 
 
III) Any case in which a child is in need of services because the child's parents, legal 

guardians, or custodians fail to take the same actions to provide adequate food, 
 clothing, shelter, medical care, or supervision that a prudent parent would 
take. 

 
An oral report by the school district employee must be made as soon as possible by 
telephone and a copy of the report will be filed in the school’s administration office. 
 
Authorized school and district personnel may make available to agency personnel 
assigned to investigate instances of child abuse the health or other records of a student 
for such investigative purposes. 
 
Anyone making a good faith report or participating in a judicial proceeding and good faith 
is presumed to be immune from any civil or criminal liability that might otherwise be 
imposed. 
 
If The Accused Is A School District Employee: 
 
 
When a school district employee is accused of being the perpetrator of abuse against a 
student, the district will use the following procedure: 
 
a) Comply with all laws and school district policies regarding child abuse reporting. 
 
b) Require the accused employee to provide to his/her supervisor an oral and/or 

 written account of the events leading up to the accusation.  If so 
requested, the  employee will tender such written report in a timely fashion, 
not to exceed 24  hours from the time of request. 

 
c) When appropriate, in order to protect the student or the employee, the district 

 may place the employee on administrative (paid) leave. 
 
All school officials and employees will be informed of this policy and an in-service will be 
provided as to their role and responsibilities under the law for the reporting of child 
abuse and neglect where known or suspected. 


